
































“Contingency Table™ tests based on the Chi-Square probability distribution’?. These fraud
indicators can be used as a reference for creating an anti-fraud strategy.

BENEFICIARY DEMOGRAPHICS

o FEducation Level

o

43% (106 cases) of the beneficiaries in the BFCA sample population had
bachelor’s degrees or the equivalent. Among this sample, 31% (33 cases) were
associated with some type of fraud or technical violation(s).

57% (140 cases) of the beneficiaries in the BFCA sample population had
graduate degrees. Among this sample, 13% (18 cases) were associated with
some type of fraud or technical violation(s).

Beneficiary Violation % of Total
Education Level Rate Sample Cases
Bachelor's Degree 31% 43% 106

Graduate Degree 3% 57% 140

e Occupation Types//

o

Accounting, human resources, business analysts. sales, and advertising
occupations encompassed 11% (26 cases) of the sample. Among this sample,
42% (11 cases) were associated with some type of fraud or technical
violation(s).

These figures indicate that H-1B petitions filed for accounting, human resources,
business analysts, sales, and advertising occupations are more likely than other
occupational categories to exhibit fraud or technical violation(s). /2

Although the art and managerial occupations had the second and third highest
rates of fraud or technical violation(s). the total number of cases in each
category was not high enough to be able to support a statistically valid
conclusion.

The most popular H-1B occupation also experienced the fourth highest rate of
fraudulent conduct - computer-related occupations accounted for 42% (104
cases) of the sample. Among this sample, 27% (28 cases) were associated with
some type of fraud or technical violation(s).

1 probability statistics the Chi-Square distribution is one of the most commonly used theoretical probability distributions in
statistical significance tests. A result is cailed stanstically significant if it is unlikely 1o have occurred hy chance

H ¢ decupation tvpes were grouped together based on the DOL North American Industry Classification Svstem (NAICS) codes
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= Verified via a Chi-Syuare statistical test. This statement has been found statistically significant at the 95% level.




Violation

Reported Occupations Rate % of Sample | Total Cases
Architecture, Engineering, and
Surveying 8% 15% 36
Mathematics and Physical Scicnccs{ 0% 1% 3
Computer Professional 27% 42% 104
Life Sciences 0% 4% 11
Social Sciences 0% <1% 1
Medicine and Health 10% 4% 10
Education 9% 13% 33
Law 0% <1% 1
Writing| 0% <1%
Art 29% 3% 7

Accounting, Human Resources,
Sales, Advertising, and Busine

Analyst 42% 11% 26
Manageriall 33% 4% 9
Miscellaneous Professions 0% 2% 4

e Country of Birth

o USCIS looked at country demographics, but a statistically valid rate of fraud
could not be established for multiple countries, as no country had a sufficient
number of cases in the sample except for India.

o 46% (114 cases) of the beneficiaries were born in India. Among this
sample, 25% (29 cases) were associated with some type of fraud or
technical violation(s)/3.

PETITIONER / EMPLOYER DEMOGRAPHICS
¢ Year Company Established
o Firms established from 1995 to 2005 represented 37% (91 cases) of the sample.

Among this sample, 40% (36 cases) were associated with some type of fraud or
technical violation(s).

13 ‘erified via a Chi-Square statistical test. This statement has been found statistically significant at the 95% level




o Firms established prior to 1995 represented 63% (155 cases) of the sample.

Among this sample, 10% (15 cases) were associated with some type of fraud or

technical violation(s).

Year Company Established

Violation Rate | % of Sample | Total Cases
Prior to 1995 | 10% 63% 155
1995 to 2005 | 40% 37% 91

Number of Emplovees

o Companies employing 25 or fewer employees represented 23% (56 cases) of the
sample. Among this sample, 54% (30 cases) were associated with some type of

fraud or technical violation(s).

o Companies employing more than 25 employees represented 77% (190 cases) of
the sample. Among this sample, 11% (21 cases) were associated with some type

of fraud or technical violation(s).

Number of Emplovees
Violation Rate | % of Sample | Total Cases
25 or Less 54% 23% 56
26 or More | 11% 77% 190

Annual Gross Income (AGI)

o Companies with an Annual Gross Income of less than $10 million represented

41% (101 cases) of the sample. Among this sample. 41% (41 cases) were
associated with some type of fraud or technical violation(s).

o Companies with an Annual Gross Income greater than $10 million represented

46% (113 cases) of the sample. Among this sample, 7% (8 cases) were
associated with some type of fraud or technical violation(s).

Petitioner Annual Gross Income

Violation Rate | % of Sample | Total Cases
Less Than $10 Million 41% 41% 101
Greater Than $10 Million 7% 46% 113
Non-Profit 6% 13% 32

Type of Company

o Companies engaged in professional. scientific, and technical services (NAICS
54) make up 52% (128 cases) of the sample. Among this sample. 27% (35 cases)
were assoclated with some type of fraud or technical violation(s). This category




includes companies whose work involves computer software
engineering/development contracting.

PRIMARY FRAUD OR TECHNICAL VIOLATION INDICATORS

Application of the Chi-Square test for statistical significance has led to the preliminary
identification of several primary fraud or technical violation(s) indicators identified from the
cases in the BFCA sample. They are:

1.
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Firms with 25 or fewer employees have higher rates of fraud or technical violation(s)
than larger-sized companies.

Firms with an annual gross income of less than $10 million have higher rates of fraud or
technical violation(s) than firms with an annual gross income greater than $10 million.

Firms in existence less than 10 vears (i.e., 1995 and after) have higher incidences of
fraud or technical violation(s) than those in existence for more than 10 years (i.e..
before 1995).

The results indicate that H-1B petitions filed for accounting, human resources. business
analysts, sales and advertising occupations are more likely to contain fraud or technical
violation(s) than other occupational categories.

Beneficiaries with only bachelor’s degrees had higher fraud or technical violation(s)
rates than did those with graduate degrees.

CONCLUSION: Results from this BFCA have established a 21% baseline fraud and technical
violation(s) rate for H-1B petitions. Given the significant vulnerability, USCIS is making
procedural changes, which will be described in a forthcoming document.




